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Applications are invited for the Post of Deputy Chief Executive Officer 
Location: Head Office, Jalgaon. 
Employment Type: Full-Time 

 
Jalgaon Janata Sahakari Bank Ltd., Jalgaon is a leading Scheduled Co-operative Bank with 
a proud legacy of 47 years, serving the North Maharashtra region. With a robust network 
of 43 branches across the districts of Jalgaon, Dhule, Nashik, Nandurbar, Thane, 
Aurangabad, Jalna, Buldhana, and Pune, the Bank manages a total business mix of over Rs. 
3,600 Crores. We are committed to excellence, delivering innovative, transparent, and 
customer-centric banking services that inspire trust and long-term relationships.  

 
Position Overview 
In light of the organization's sustained growth and expanding operational scale, we invite 
applications from experienced and dynamic professionals for the role of Deputy Chief 
Executive Officer. Reporting directly to the CEO and working closely with the Board and 
senior leadership, the Deputy CEO will play a pivotal role in driving strategic initiatives, 
overseeing operations, and ensuring organizational continuity.

 
Principle objective of the role 
 To support the CEO in overseeing and managing the expanding scope of business 

operations. 
 To strengthen leadership capacity and ensure seamless alignment across all 

functional areas. 
 To drive strategic focus, timely decision-making, and business transformation. 
 To serve as a key representative of the organization in the absence of the CEO. 
 To contribute to succession planning and executive continuity. 

 
Key Responsibilities 
 Support the CEO in executing and monitoring the strategic business plan. 
 Lead and oversee specific operational or functional areas as delegated by CEO. 
 Ensure alignment and collaboration across departments and business units. 
 Monitor key performance indicators (KPIs) and provide insights for executive 

decisions to CEO. 
 Represent the organization in key stakeholder engagements, forums, and external 

events when assigned. 
 Champion transformation, innovation, and digital technology adoption across the 

enterprise. 
 Enhance corporate governance, risk management, and compliance frameworks. 
 Mentor senior management, fostering a high-performance and value-driven 

culture. 
 Contribute to high-level communication with external stakeholders. 

 
Eligibility Criteria 
 Age: Preferably below 50 as on 31/08/2025. 

 



Page 2 of 2 
 

 Educational Qualifications 
o Postgraduate degree in Business Administration, Finance, Economics, 

Management, or related disciplines. 
o Additional qualifications such as CAIIB, Diploma in Finance/Economics, Diploma 

in Cooperative Business Management, Chartered Accountant (CA), or an MBA 
in Finance (or equivalent) are preferred. 
 

 Work Experience 
o A minimum of 15 years of progressive leadership experience in complex, 

growth-oriented organizations. 
o At least 7 years in higher or middle management roles, with demonstrable 

experience in strategic planning, operations, and stakeholder management. 
o Experience in C-suite roles such as CEO, COO, Managing Director, or equivalent 

will be considered as an added advantage. 
 

 Key Competencies 
o Strong strategic thinking and execution skills. 
o Proven financial and operational acumen. 
o Excellent leadership, team-building, and communication abilities. 
o Experience in driving transformation, innovation, and digital initiatives. 
o High integrity, stakeholder orientation, and governance mindset. 

 
What We Offer 
 An influential leadership role in a dynamic and growing organization. 
 The opportunity to work closely with executive leadership and the Board. 
 A platform to shape enterprise-wide transformation and strategy. 
 Competitive compensation and benefits aligned with industry standards. 

 
How to Apply 
Eligible and interested candidates may submit online Application Form. 

 
Application Deadline: Within 15 days from date of advertisement published in 
Newspaper. 

 
Note: 
 Only shortlisted candidates will be contacted for the subsequent stages of the 

recruitment process. 
 Bank reserves the right to modify or cancel the recruitment process at any stage 

without prior notice. 
 The Bank reserves the right to reject any application without assigning any reason. 
 Selection will be subject to verification of documents and background checks as per 

the Bank’s policies. 
 Any resultant dispute arising out of this advertisement and the selection process 

shall be subject to the sole jurisdiction of the Courts situated in Jalgaon only. 
 In case it is detected at any stage of recruitment that a candidate does not fulfill the 

eligibility norms and/or that he/she has furnished any incorrect/false information 
or has suppressed any material fact(s), his/her candidature will stand cancelled, if 
any of these shortcomings is/are detected even after appointment, his/her services 
are liable to be terminated. 

 


